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- Heads - have . been. rolhng in" the‘
executive - suites.. at.. McGraw-Hill, ¢

Inc., for the last year-and a half, and]

officials ‘of that!.giant: pubhshmg:
company say the turmoil isn’t.over-
Syetl R LR TV EANE T ! R E T
: Thef bloodlettmg began: when: Har-:
.old W, McGraw Jr., grandson of the:
-cofounder: of: the company;. consoli--
dated his: control at.the top, and took
.aim.-at:Businass Week,: one. of the |
~most successful: ‘magazines -in- the: .
: country and the mainstay- oi McGraw&
Hill’s publications division.: RGN

McGraw didn't: become “chief

“executive officer untifa year ago, but:|

even before that it was clear that he:
was calling the shots.vaie i ot iy
“Those who-have:. been ousted from
or who have left top jobs since Janau--
ary of last year include the president ;
-of the - publications . company i the
three other members. of that-unit’s.
executxve committee; a corporate

group president ‘the presndent of the~
information -systems” company, and:
the former pubhsher'of B
‘Veek ; B ;

THE REASONS for thelr de re
tures vary, ranging from- health con-.
31deratzons to.outside interests. But/
in some cases, there have been sud-
den. i’mnil 3 and some officers, we've -
learned, have: simply refused 10 ac-,
cept demotions. ;. L

- The' last_to % ‘(m. pohte corpo-
‘rate parlance, he resigned.*to pursue:
other-‘interests. outside the;
com any") - Was: Charles C. Rans:
dolph, :who ‘spent: 10- years as pub-.-é
lisher'of ‘Business Week, guiding it.to:
new ‘advertising’ ond circulation’
records; only to' be kicked upstairs:
last yearto the virtually meanin less»
post of “‘grouq ‘vice president,. Busis?
ness Week." Ironically, when he left?
last:-month — after 29 years. with
McGraw-Hill = “Jim” Randolph was:

serving’a' second term as chaxrmaw
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“of the Magazine Publishers Assocza-
: _' txon, a post he continues to hold.
£ McGraw-Hill added saitto the
--wound by announcing his departure
. at the end of a two-page press release.
* explaining the formation. of 'a new
executive : committee’ structure for
{the publications company...
.~ Randolph’s leaving - camei'ds’ no
! ‘great surprise to-publishing industry
insiders, ™ particularly: <after’ : his
earher removal as-Business: Week’
-publisher’ It was known' inside: the.
cGraw-Hill émpire that- McGraw
had long been: impatient with that

y o

- magazine’s - independent .. ways. “Its
;edltorxal ‘promotion. and travel’and .
“entertainment budgets. . wére- consid- |
~ered- out.of line-with those of the .
. company’s trade publications, which
had to hew to much more tlghtﬁsted
1 cost controls. ™ 7"
-IN FACT, THE WORD around the
; gleaming new - McGraw-Hill . sky- :
scraper’in Manhattan's Rockefeller’
- Center was that it was John Emery’s-;
. unwillingness — or- inability —. to |

<" bring the highly profitable magazmef‘,,

to co
 missal .as president of the pubhca—'
3_ txons companmeanuary 1976 R

; Once Emery ~ was - “sacked; hxs
- suceessor,. Gordon Jones, squashed
. Randolph’s hopes - that”! Business
| Week -(which: for-the -last two years
- has.carried more advertising:pages..

: than any;-other: U S.| magazine);
§ would: become :a. Separatecorporate:

dxvisxon, -coequal’ with - the publica-
/. rather than a part of.

Jones also read th
ness Week’s highly respected edxtor,
‘Lewis' Young, whom’Randolph had,
brought to the post: Jones: pointedly.
told You.fzg. according to'one: -insider;::
that “¢it’s - McGraw-Hill: that. s:gns
your paycheck, not Business Week.”

- The big question around the maga-—
zine- these:. days is: Young’s. future.

rate heel that led to his dis<|"

‘Loyal staffers are ‘worried about a:
possible change at the editorial helm::-
* THE. CHANGES - at: ithe - top-. of
McGraw-Hill have also ‘touched the

ranks of the McGraw family; which]
controls somewhat more than.20 per)
cent of the company’s stock. In: May;:
- “Donald:C: McGraw: Jr., 51, another:
grandson “of the - cofounder““(and
;cousin of ‘the present, chief execu~:
tnve), rekxgned ag group presxdent in-
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I charge of the company’s Standard & Poor’s subsidi-
ary gnd its mtem‘imonal publications. The official-
word was that the pest. of group president was being
phaséd out and that he wasna’t w1lling to accept the:
other jobs offered hiny. S L

- The only other McGraw on the company s board
is Donald’'s younger brother, John, 46, who is an -
executive- vice. president. in charge of operating..
services. The two brothers (who earned identical -
salaries of $105,000 last year) each own about 2.5+
percent of the companys shares. Hamld own34
about3 percent, . w0l ‘

Interestingly, Harold McGraw presldod over a.
corporate calamity that might. have- proved: ‘the-~
undoing of other executives. Heé was president of -
the McGraw-Hill. Beok-Co. during. the- Clifford:
Irving-Howard Hughes episode, when the company.;
| was embarrassed by the disclosures that the pur-

ported: autobiography of the reclusive ﬁnanclem. )
was a hoax.. But a few years later, in May 1974,
Harold - was named presxdent of :the, parent; o
company . ety o =~

‘DURING THE LAST tw ears, under his offi&*
cial or unofficial dxrecnon, eGraw-Hill turned in’:
record performances m revenue, net income encr
earnings pershare. - " o

- Even some of those tired by McGraw concede o
that he is a determined, conscientious and €x-.J

“tremely hard-working chief executive. They note, 3

however, that 1975 and 1976 were years of recovery-
“from a severe recession, a penod when most pubh 1

catxons usually enjoy sharp gaing. = 2. n

Now: the publishing work:world is wamng to ses

- how -well Harold McGraw has posxtxoned theu

company for the future. e ber By ;%_wf
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